
 

Code of Conduct  

Com pliance w ith NVD’s Code of Conduct  

The New Vision Display ( “NVD”)  Code of Conduct  ( “Code” )  sets forth the Company’s 

standard business pract ice.  This Code applies to NVD and its subsidiar ies, and all 

directors, officers and employees ( including cont ractors, consultants or temporary 

workers)  of each.  All references to “employees”  include directors, officers, and 

employees of NVD and its subsidiar ies 

NVD and its employees will not  discr im inate on the basis of race, gender, sexual 

orientat ion, or age, and will be sensit ive to cultural differences in the regions in 

which NVD operates, adopt ing best  pract ices available internat ionally. 

All em ployees are accountable and responsible for  understanding and 

com plying w ith this Code, applicable law s, regulat ions and NVD policies 

that  are related to their  jobs.  I n fulfilling these responsibilit ies, each 

em ployee m ust : 

• Read, understand and comply with this Code and all NVD policies that  are 

related to his/ her job. 

• Part icipate in t raining and educat ional programs/ events required by his/ her 

job. 

• Make a commitment  to conduct  NVD business with integr ity and in 

compliance with applicable laws and regulatory requirements. 

• Report  possible violat ions of this Code, policies, applicable laws and 

regulatory requirements 

• Obtain guidance for resolving a business pract ice or compliance concern if 

he/ she is uncertain about  how to proceed in a situat ion. 

• Deal honest ly with colleagues, customers and suppliers. 

• Provide full details of all relat ionships that  may, in the course of a t ransact ion 

be const rued as creat ing a conflict  of interest  or appearance of a conflict  of 

interest . A "conflict  of interest "  exists when an indiv idual's pr ivate interests 

interfere or conflict  in any way (or even appear to interfere or conflict )  with 

the interests of NVD. 

• Proact ively provide all informat ion to super iors that  may have a material 

influence on mat ters under considerat ion. 

 

New Vision Display, Inc. – Code of Conduct 
Rev. 20130423 

 

1 

 



• Support  and maintain systems of internal cont rol, and not  seek to overr ide 

such internal cont rols by acts of om ission or commission. 

• Protect  the interests of shareholders. 

• Provide full,  fair ,  accurate, t imely and understandable informat ion in all 

internal reports and documents filed with the Securit ies and Exchange 

Commission or any other government  agency, or releases to the public. 

• Act  in good faith, responsibly, with due care, competence and diligence, 

without  m isrepresent ing mater ial facts. 

• Protect  and respect  the confident iality of informat ion acquired in the course 

of his/ her work except  when authorized or otherwise legally obligated to 

disclose, and not  use confident ial informat ion for personal advantage. 

• Achieve responsible use of, and cont rol over, all assets and resources 

employed by or ent rusted to him / her. 

NVD w ill: 

• Deal fair ly with all current , prospect ive and depart ing employees. 

• Part icipate and support  the communit ies in which it  does business. 

• Protect  the environm ent  to the best  of its ability.  

• Encourage and promote best  pract ices. 

• Seek to raise standards both internally and externally rather than accept ing 

the status quo. 

• Communicate effect ively with employees and provide communicat ion lines 

such that  all issues may be raised.  

Quality 

NVD will establish and maintain systems in accordance with our established and 

generally accepted best  pract ices 

NVD will keep complete and accurate records. 

NVD will faithfully record and report  all f indings irrespect ive of cause, responsibility 

or consequence. 

Finance 

NVD will take all steps necessary to record and preserve the Company’s assets.  

 

NVD will maintain systems to accurately record and present  the Company’s 

operat ions, openly disclosing value judgments and est imates incorporated in 

presentat ions and using generally accepted account ing pr inciples and policies. The 

Company’s principal execut ive officer and the principal f inancial officer will review 
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the annual and quarterly reports, cert ify ing the accuracy of the informat ion, pr ior to 

filing with the Securit ies and Exchange Commission. 

W orking w ith the Governm ent 

All NVD employees will:  

• Deal honest ly and accurately with governm ent  officials and agencies. 

• Comply with applicable laws and regulat ions relat ing to working with 

government  officials and agencies, part icularly special requirements 

associated with government  cont racts and t ransact ions. 

Not  make any subst itut ions nor deviate from cont ract  requirements without  the 

writ ten approval of the authorized governm ent  official.  

Ant i- Corrupt ion 

NVD prohibits part icipat ion in br ibes or k ickbacks of any kind, whether in dealing 

with public officials or  indiv iduals in the pr ivate sector. 

 

NVD is commit ted to abiding with the standards of conduct  set  forth in the U.S. 

Foreign Corrupt  Pract ices Act  and the ant i- corrupt ion and ant i-money launder ing 

laws of the count r ies in which NVD operates. 

Report ing of Braches or  Suspected Breaches 

I t  is the responsibility of every employee to prompt ly report  any fraud or breach or 

suspected breach of this Code.  

 

Unless the suspected breach is by an employee's immediate supervisor/ manager, 

the normal channel of report ing is through the employee's supervisor/ manager with 

a copy to the HR Director. I n the case of suspected breach by the report ing 

employee’s supervisor/ manager, the report ing channel is to the Company’s Chief 

Financial Officer, with a copy to the Company’s Chief Execut ive Officer and to the 

HR Director. I n the case of suspected breach by a member of the Execut ive 

Commit tee of the Company (e.g., CEO, CFO, COO)  the procedure is to report  to 

another member of the Execut ive Comm it tee with a copy to the HR Director.  

 

NVD expects all employees to cooperate in internal invest igat ions of m isconduct  

and violat ions of this Code.  

 

Employees should be aware that  NVD has a statutory duty to protect  any employee 

who reports his or her concerns in good faith, and to ensure that  there is no 

retaliat ion. Reports will be t reated in a confident ial manner. 
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W aivers of the Code 

Only the Board of Directors may waive a provision of this Code. Any such waiver of 

this Code will be prompt ly disclosed as required by law or regulat ion. Requests for 

waivers must  be made in wr it ing to NVD's Chairman of the Board pr ior to the 

occurrence of the violat ion of this Code. 

Braches  

This Code sets forth the m inimum standard of behavior NVD expects of its 

employees. The Company may take any breach of this Code by an employee into 

account  when assessing performance pay, discret ionary bonuses, mer it  raises, 

and/ or renewal of f ixed term  cont racts. I n material cases, NVD may deem a breach 

of this Code a breach of your employment  cont ract  or the terms of your 

employment , and consider such breach cause for term inat ion. Such violator may 

also be subject  to civ il act ion and/ or referral to law enforcement  agencies for 

cr im inal prosecut ion.  
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